Responsibilities: Supervise the routine examination of offenders and treatment of minor ailments according to scope of practice. Su-
pervise the assistance of immobile offender patients. Supervise the administration of medicine and other treatments. Supervise first
aid and emergency series. Supervise sterilisation of equipments/facilities. Su-pervise the up-dating of offenders/s records. Counsel
offender patients. Supervise medicine control maintain safe custody by nursing personnel. Identify offenders for medicines. Not med-

ical condition as instructed by doctors. Man-age human resources, finance and assets. Management of performance information.

OPERATIONAL MANAGER NURSING (PHC) GRADE 1
Gauteng Region: Modderbee Devon (Ref: DCS/07/116), Kgosi Mampuru Il Central (Ref:
DCS/07/117), Kgosi Mampuru Il Local (Ref: DCS/07/118)
Salary: R571 242 per annum

Requirements: Recognised three (3) year degree/diploma in Nursing or an equivalent qualification that allows reg-istra-tion with the
South African Nursing Council as a Professional Nurse. A minimum of 9 years appropriate/ recognisable nursing experience after
registration as Professional Nurse with the SANC in General Nursing. At least 5 years of the period referred to above must be appro-
priate/ recognisable experience after obtaining the 1-year post-basic qualification in the relevant specialty. Current registration with
the South African Nursing Council as a Professional Nurse. Post basic qualification with a duration of at least 1 year in Curative Skills

in Primary Health Care accredited with the SANC. These requirements are in accordance with the relevant Occupational Specific

Dispensation. Valid driver’s licence. Computer literacy.

Competencies and Attributes and Attributes: Demonstrate an in depth understanding of nursing legislation and related legal and ethi-
cal nursing practises and how this impacts on service delivery. Ensure clinical nursing prac-tice by the nursing team (unit) in accord-
ance with the scope of practice and nursing standards as determined by the relevant health facility. Promote quality of nursing care
as directed by the professional scope of practice and standards as determined by the relevant health facility. Demonstrate an basic

understanding of HR and financial policies and practices

Responsibilities: Provide direction and supervision in the implementation of the nursing plan (clinical prac-tice/quality patient care).
Implement standards, practices, criteria and indicators for quality nursing. Practise nursing and healthcare in accordance with the
relevant laws and regulations. Manage and utilise human, material and physical resources effi-ciently and effectively. Promoting and
advocating proper treatment and care in line with Batho Pele principles. Maintain the quali-ty of nursing data and information and
utilise it to advice, advance and evaluate the quality and cost-effectiveness of nurs-ing care. Management of performance infor-

mation.
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